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OBJECTIVE

THIS PRESENTATION AIMS TO SHARE DATA THAT ADDRESSES COMMUNITY
QUESTIONS, CONCERNS, AND MISCONCEPTIONS ABOUT THE DISTRICT’S
OPERATIONS AND MANAGEMENT.
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TEACHERS: STUDENT RATIO, SALARIES &
DISTRICT PERFORMANCE
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WHILE THE MEDIAN TEACHER SALARY IN HOLMDEL IS APPROXIMATELY $6,000 HIGHER
e LR ECOUNTY MEDIAN. T IS IMPORTANT TO NOTE THAT HOLMDEL TOW NSl
EREOOLS SIGNIFICANTLY OUTPERFORMS COUNTY MEDIANS IN MATH AND ELA
STUDENT ACHIEVEMENT: MATH PROFICIENCY: 24 PERCENTAGE POINTS HIGHER
THAN THE COUNTY MEDIAN (2023—24 SCHOOL YEAR) ELA PROFICIENCY: 17
PERCENTAGE POINTS HIGHER THAN THE COUNTY MEDIAN (2023-24 SCHOOL

YEAR)

ERRENONALLY, THE ONGOING TEACHER SHORTAGE HAS CREATED A “SELLERSS®
ERERSEIN EDUCATION, FURTHER EMPHASIZING THE NEED FOR COMPETFFINVE
EEERENSATION TO ATTRACT AND RETAIN HIGH-QUALITY EDUCATORS

STUDENT/TEACHER RATIO. MEDIAN SALARY, PERFORMANCE: COUNTY AVERAGES
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https://docs.google.com/spreadsheets/d/1pHz3-kdY4hzxVdKLSr9zLa9qd7XyjUEaB42J_L4F9yM/edit?usp=sharing
https://www.nj.gov/education/guide/2024/SUMYR5.HTM

NEGOTIATED CONTRACTS AND SALARIES
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SN0 'OF THE 14 YEARS THE % SAEARY INCREASES WERE BELOW
Rl THE COUNTY AND STATE AVERAGE.

RN TWO OF THE YEARS, THE % SALARY INCREASE WAS ABOVE THE
LN TY AVERAGE BUT BELOW THE STATE AVERAGE.

EERNEONLY TWO OF THE YEARS WERE THE % SALARY INCREASE
LY HIGHER THAN BOTH THE COUNTY AND STAIRE
AVERAGE

PERCENTAGE INCREASES IN HTEA SALARIES 20112025



https://docs.google.com/document/d/1x2v_KbMw5UR7GHxWch4WPc7auoUCNJ0-WuGux1FpO0A/edit?usp=sharing

ADMINISTRATIVE HEADCOUNT/STAFFING

HOLMDEL TOWNSHIP SCHOOLS ARE ADMINISTRATIVELY TOP-HEAVY DATA: FALSE
e HOLMDEL TOWNSHIP SCHOOLS' RATIO OF STUDENTS TO ADMINISTRATORS IS 144.3

COMPARED TO THE COUNTY MEDIAN OF 116.5.

e THE MEDIAN ADMINISTRATOR SALARY IN HOLMDEL TOWNSHIP SCHOOLS IS $134,217

COMPARED TO THE COUNTY MEDIAN OF $138,816 .

e THE RATIO OF FACULTY TO ADMINISTRATORS IN HOLMDEL TOWNSHIP SCHOOLS IS 16.5,

BRMRARED TO THE COUNTY MEDIAN OF 13.7.

e WHEN CONTROLLING FOR DISTRICT SIZE, HOLMDEL TOWNSHIP SCHOOLS' TOTAL ADMINISTRATIVE COST
PER STUDENT IS $1,521,

COMPARED TO THE COUNTY MEDIAN OF $2,148 .



ADMINISTRATIVE HEADCOUNT/STAFFING

e ADMINISTRATOR SALARIES & BENEFITS, HOLMDEL TOWNSHIP SCHOOLS' COST PER STUDENT IS $1,351,
COMPARED TO THE COUNTY MEDIAN OF $1,667 .

e ADDITIONALLY, HOLMDEL TOWNSHIP SCHOOLS OUTPERFORMED THE DISTRICT MEDIAN IN MATH
PROFICIENCY BY 24 PERCENTAGE POINTS AND IN ELA PROFICIENCY BY 17 PERCENTAGE POINTS FOR THE
2023-24 SCHOOL YEAR.

MEDIAN ADMINISTRATIVE RATIOS. SALARIES. AND STUDENT ACHIEVEMENT

MEDIAN ADMINISTRATIVE COSTS. BENEFITS. PER STUDENT. STUDENT ACHIEVEMENT

SOURCE: HTTPS://WWW.N|.GOV/EDUCA



https://docs.google.com/spreadsheets/d/1KBcE6m9cfKURi6yuaAmuoRQdim4WhCbdhkgkPtuaFqY/edit?gid=0#gid=0
https://docs.google.com/spreadsheets/d/1vvufcFsTUk0BW2OxRqB50-SOuxT-zPj9BQucOY3Ah04/edit?gid=0#gid=0
https://www.nj.gov/education/guide/2024/SUMYR5.HTM

ADMINISTRATIVE DATA EXPLANATION

THE FOLLOWING CONTAINED DETAILEDSEXPLANATIONS OF THE CORRESPONDING DATA TABEESS

A.  EXPLANATION OF THE ADMINISTRATOR RATIOS AND MEDIAN SALARIES CHART

*ADMIN RATIOS AND MEDIAN SALARIES*

EEEXPEANATION OF ADMIN COSTS PER STUDENT

EEBDIMIN COSTS PER STUDENT CHART™

EERERELEANATION OF TEACHER RATIO CHART

RREACTIER RATIO CHART*



https://docs.google.com/document/d/1jJs0qYTYaJr5uY0UOFXJiCTSgMSvGW5Ol-ng-NHFU6g/edit?tab=t.0
https://docs.google.com/spreadsheets/d/1KBcE6m9cfKURi6yuaAmuoRQdim4WhCbdhkgkPtuaFqY/edit?usp=drive_link
https://docs.google.com/document/d/1xkAsWsyhuf2p6_sSBrKXNMDBfxBVUl-ebUUv5iW_ffc/edit?tab=t.0#heading=h.omm1dxf6ncso
https://docs.google.com/spreadsheets/d/1vvufcFsTUk0BW2OxRqB50-SOuxT-zPj9BQucOY3Ah04/edit?usp=drive_link
https://docs.google.com/document/d/1QBFn5D-7BnkOp3po4-uemK6GUZ9ecQFLeiDUvZlddFM/edit?tab=t.0
https://docs.google.com/spreadsheets/d/1pHz3-kdY4hzxVdKLSr9zLa9qd7XyjUEaB42J_L4F9yM/edit?gid=0#gid=0

MCVSD ENROLLMENT

IN REVIEWING MCVSD ENROLLMENT BETWEEN THE 202122 AND 2024-25 SCHOOL YEARS, ENROLLMENT HAS
RANGED FROM 102 STUDENTS TO A PEAK OF 119 STUDENTS IN 2022-23, WITH 112 STUDENTS ENROLLED IN
202425 .

MOST DISTRICTS ENROLL TWO STUDENTS PER DISTRICT , WHEREAS OVER 20 STUDENTS PER YEAR FROM
HOLMDEL ARE ADMITTED. THE MAJORITY OF THESE STUDENTS ATTEND EITHER BIOTECHNOLOGY HIGH
SCHOOL OR HIGH TECHNOLOGY HIGH SCHOOL .

UNDER THE CORRESPONDING STATUTE NJSA 18A:54-20.1, THERE IS NO LIMIT TO THE NUMBER OF STUDENTS
WHO CAN BE ACCEPTED. THE SCHOOL DISTRICT RECEIVES NO FINANCIAL SUPPORT  FROM THE COUNTY OR
STATE FOR TUITION, WHICH IS APPROXIMATELY $7,000 PER PUPIL .

DESPITE OFFERING AN EXCEPTIONAL BREADTH AND DEPTH OF HIGH SCHOOL PROGRAMMING AND RIGOR
AS WELL AS INCREASING EFFORTS THROUGH ANNUAL OPEN HOUSES AND HANDS-ON SUPPORT FOR
PROSPECTIVE VOCATIONAL SCHOOL ATTENDEES, ANNUAL ENROLLMENT REMAINS ABOVE 100 STUDENTS

A KEY FACTOR IN THIS DYNAMIC IS THE HIGH QUALITY OF K-8 EDUCATION AND PREPARATION  THAT
HOLMDEL STUDENTS RECEIVE, MAKING THEM HIGHLY COMPETITIVE FOR ADMISSION.

MCVSD ENROLIMENT 2021-2025



https://docs.google.com/document/d/18YkcG0OYs3PQiWR0BWID_san_3Qv_I_nlip032loJjo/edit?usp=sharing

SCHOLASTIC ATHLETICS EXPENDITURES

EEIESE@ AL ATHIEERIE DEPAREMENT BEIDGEEFISIAPRROXIMATELY $875,000, WHICH
RERRESENTES ABOUT 1:25% @RIEEE TOTAL SCHOOL DISTRICT BUDGET. LAST YEAR, Al S
HIE RS EHE Ol ALOINE-PARTIEIRATIGONAIN- AT ETICSWAS SIGN|FICANT:

FALL ~ 41% PARTICIPATION RATE
WINTER ~ 20% PARTICIPATION RATE
BEREN Glse 3276 PARTICIPATI©ONBRATE

IR R E [N VALUABLE BENEFITS OF SCHOLASTIC ATHLETICS BEYOND DEVELOPING
e C SIS, THESE PROGRAMS PROMOTE PHYSICAL FITNESS, TEAMWORK,

R BORATION, PROBLEM-SOLVING, AND SPORTSMANSHIP. THEY ALSO SERVE AS A SOUREE
R ESTEEM, CHARACTER BUILDING, AND RESILIENCE, TEACHING STUDENTS HOW 1O
R BOTTH SUCCESS AND DEFEAT WITH GRACE. LIKE OUR PERFORMING ARTS PROGIRAINISS
ATHLETICS PLAY A CRUCIAL ROLE IN CREATING A WELL-ROUNDED SCHOOL EXPERIENCE

RGOS CLEAR THAT STUDENTS WHO ENGAGE IN AT LEAST ONE EXTRACURRICEHSAN
W HIETHER ATHLETIC OR OTHERWISE, TEND TO BE MORE SUCCESSFUL=NEGRREIN | Y
EERENMIICALLY BUT ALSO SOCIALLY AND EMOTIONALLY, (WACHSMUTH. S, LEWIS IRSSSERG |,
E2023)
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